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NEW YORK STATE DI VI SI ON OF HUMAN RI GHTS RULES I N
FAVOR OF FEMALE CORRECTI ONS OFFI CER I N SEX AND
SEXUAL ORI ENTATI ON HARASSMENT CASE

Human Ri ghts Commi ssi oner Awards $850, 000 I n Danages And Orders
Department of Corrections To Train Enpl oyees and Enforce
Policies To Prevent Discrimnation

Comm ssi oner Kum ki G bson signed an order finding that the
New York State Departnent of Corrections (DOC) engaged in
egregi ous sexual harassnent of and retaliation against a |esbian
corrections officer. The Conm ssioner found that the pattern of
harassnment and retaliation perpetrated by the officer’s
supervi sors and co-workers caused serious enpotional distress and
j eopardi zed her life and safety, and awarded $850, 000 in
conpensatory damages. The Conm ssioner also ordered DOC to train
enpl oyees and enforce policies and procedures to prevent
unl awf ul sex and sexual orientation discrimnation and
retaliation in the workpl ace.

“Thi s case shocks the conscience. This woman’s |ife was
pl aced i n danger because of her sex and sexual orientation. It
is vital that the Departnment of Corrections take i medi ate steps
to end such horrific discrimnatory conduct. In New York, an
enpl oyer cannot permt, condone, or facilitate discrimnatory
abuse and agai nst an enpl oyee,” stated Conmm ssioner G bson.

The New York State Human Ri ghts Law prohibits
discrimnation and retaliation in enploynent based on sex and
sexual orientation, anong other protected classes. The officer,
Alicia S. Hum g, was hired as a corrections officer in 1983 at
the Wende Correctional Facility in Erie County, New York. M.
Hum g’ s co-workers were at all tines aware of her sexua
orientation.

Over the course of several years, Ms. Hum g’ s co-workers
and supervisor verbally harassed her with unrelenting hostile
and of fensive | anguage, and regularly taunted her by posting
sexi st and anti-gay | anguage on wall calendars. Ms. Hum g



reported the illegal conduct to her supervisors, including a
Captain, who told her he “didn’t want to hear it” and that the
conduct shoul d be expected because Ms. Humg is “femal e and
gay.” After Ms. Hum g filed witten conplaints, the

di scrim nation worsened and her personal safety was threatened
while on duty. The record at the hearing anply supported a
finding of extreme enotional and physical harm suffered by M.
Hum g. As the opinion states, this case reflects “the nost

di sturbing nightmare” that any enpl oyee coul d experience.

“This case is a sober reminder that, in the 21°' Century,
wonen and gay nmen and | esbians continue to face unl awful
discrimnation in the workplace,” stated Conm ssi oner G bson.
“VWhile this conduct occurred prior to the current
Adm ni stration, the State nust set the highest standard for al
ot her enployers in New York. | |ook forward to working with the
Department of Corrections to ensure that no other enployee is
subjected to simlarly egregi ous conduct.”

The full decision is available on the Division of Hunan
Ri ghts’ website at www. dhr.state.ny. us.

##H#

New York has the proud distinction of being the first state in the nation
to enact a Human Rights Law, which affords every citizen “an equa
opportunity to enjoy a full and productive life.” The New York State Division
of Human Ri ghts was created to enforce this inportant | aw and does so
t hrough, anong ot her things, the vigorous prosecution of unlawfu
discrimnatory practices and the receipt, investigation, and resolution of
conplaints of discrimnation. Please visit the Division's website at
www. dhr. state.ny.us for additional information about the agency and its work.



